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Name of the mentor:

Name of the student:

MENTORING PROGRAM

Global appreciation report
(to be given to the student at the end of each interview)

Company and Position:

CRITERIA

COMMENTS
Area for improvement or further
development

Appreciation of
the appointment

STEP 1: CONSISTENCE OF THE PROJECT

The project is clear and relevant

Good explanation of professional choices
(motivations, assets)

Good presentation of choices made in Rennes
School of Business (specialization and internships
related to his/her professional goals)

Relevant interview with an expert

Structured and convincing personal presentation

JOB HUNT ACTION PLAN

Aimed job coherent with the professional project
and job offers)

Coherent and efficient strategy

Clear, credible and well planned action plan
Pertinent means and tools of search and action

OVERVIEW - GENERAL APPRECIATION

Quality of the project, work done and means to
make it happen

Quality of the documents given (CV, etc.)

Oral presentation, arguments, ability to convince
Organization and planning of interviews

ASSESSMENT GRID

MENTORING APPRECIATION

Excellent

Very Good

Good

Average

Insufficient




